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Abstract

This study examines human resource governance in the context of implementing
Iran's general policies of sea-oriented development, with particular attention to the
country's indigenous, institutional, and structural specificities. Adopting a qualitative
research design grounded in thematic analysis, the study seeks to provide an in-depth
understanding of the governance mechanisms shaping human resource development
in lIran's maritime sector. Data were collected through semi-structured, in-depth
interviews with thirteen experts and practitioners possessing a minimum of five years
of professional experience in human resource governance related to maritime affairs.
Participants were selected using purposive and theoretical sampling until theoretical
saturation was achieved. The interview data were analyzed inductively using
MAXQDA software, leading to the construction of a comprehensive thematic
framework. The findings reveal that human resource governance in Iran's maritime
development is structured around three interrelated dimensions: a structural—
institutional dimension characterized by regulatory constraints, organizational
inefficiencies, and latent capacities; an institutional-interactive dimension
emphasizing stakeholder roles, coordination mechanisms, and patterns of
interaction; and a strategic—participatory dimension focused on capacity-building,
inter-sectoral collaboration, and multi-level participation within the national
development framework. The study demonstrates that existing structural and
institutional challenges significantly constrain effective governance in this sector.
Addressing these challenges requires context-sensitive strategies that strengthen
institutional capacity, enhance coordination across sectors, and promote inclusive
stakeholder participation. The findings underscore the importance of leveraging
indigenous capabilities and investing in educational and professional infrastructures
to improve the effectiveness, resilience, and long-term sustainability of human
resource governance in Iran's maritime-oriented development
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Extended Abstract
Purpose

This study aims to develop an analytical framework for human resource governance
to support the implementation of national maritime development policies in Iran.
Maritime development has emerged as a strategic orientation for the country,
focusing on the systematic utilization of the geopolitical, economic, and
civilizational potentials of the seas. Achieving this strategy requires not only physical
infrastructure or economic investments but also an efficient human resource
governance system, which is crucial for enhancing institutional capacity, ensuring
policy coherence, strengthening executive capability, and sustaining development
processes. A review of the literature indicates that previous studies have primarily
focused on the technical, logistical, and economic aspects of maritime development,
while the governance of human resources as an integrated institutional mechanism
has received limited systematic attention. Many existing theoretical frameworks are
based on diverse institutional contexts and lack direct applicability to the governance
structure of Iran. Therefore, this study seeks to identify the structural, institutional,
and interactive dimensions of human resource governance in the maritime sector and
to provide strategic insights for aligning it with maritime development policies.

Design/methodology/approach

This qualitative study employed a reflexive thematic analysis approach. Participants
included thirteen experts in maritime human resources with experience in
policymaking, education, and executive management, each with at least five years of
relevant professional experience. Purposive and theoretical sampling was used to
ensure diversity of perspectives and experiences. Data were collected through in-
depth semi-structured interviews, conducted both face-to-face (seven interviews)
and remotely (six interviews). Data analysis was performed concurrently with data
collection until theoretical saturation was reached. All interviews were recorded,
transcribed, and coded using qualitative data analysis software. The analysis process
involved identifying initial codes, aggregating related concepts, developing
subthemes, and ultimately extracting core themes. To ensure the credibility of the
findings, analytical results were shared with participants for validation. Coding
reliability was assessed independently by two experts, and ten percent of the data
were re-coded, yielding a Scott's Pi reliability coefficient of 0.81. Longitudinal
reliability was confirmed by re-interviewing three participants after a nine-day
interval. These procedures strengthened the analytical rigor and trustworthiness of
the findings.

Findings

The analysis revealed twenty-nine initial concepts, which were refined into six
subthemes and two overarching themes: structural-institutional governance of
maritime human resources and interactive—network governance of maritime human
resources. The structural-institutional theme emphasized policy alignment, clarity of
institutional roles, regulatory coherence, meritocratic systems, data-driven
infrastructure, and organizational capacity-building. Findings indicated that
institutional fragmentation, overlapping responsibilities, and deficiencies in human
resource information systems impede coordination between policy and
implementation and reduce governance efficiency. The interactive—network theme
focused on the quality of multi-level stakeholder interactions. Key elements included
cross-sectoral collaboration, engagement of government, academia, and industry,
horizontal and vertical coordination, and institutional learning mechanisms. Weak
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formal coordination mechanisms and the lack of integrated information systems
hinder the formation of effective participatory and synergistic governance.
Strategically, the findings highlighted two key pathways: strengthening institutional
capacity through enhanced specialized education and decision-making structures,
and moving toward regionally tailored policymaking reflecting the unique
characteristics of northern and southern coastal areas. Thus, human resource
governance emerges not as a supporting variable but as a strategic driver of maritime
development.

Research limitations/implications

The qualitative nature of this study and the limited number of participants constrain
statistical generalizability. Access to some senior managers in the maritime sector
also posed practical limitations. Nevertheless, the use of theoretical sampling, data
saturation, and reliability and validity checks ensured the robustness of the analysis.
Future research is recommended to validate the proposed framework through
quantitative studies and structural equation modeling. Comparative studies with
countries that have successful maritime development models, as well as the design
of specific indicators to assess maritime human resource governance, can further
advance the theoretical development of this field.

Practical implications

The study provides a foundation for redesigning the governance system of maritime
human resources in Iran. Policymakers are advised to implement institutional
coordination mechanisms, establish integrated human resource information systems,
revise competency-based educational programs, and adopt participatory decision-
making processes. These actions can enhance policy coherence and improve human
resource productivity, thereby accelerating the implementation of maritime
development strategies.

Social implications

Strengthening human resource governance in the maritime sector can contribute to
the balanced development of coastal regions, sustainable specialized employment,
the reduction of regional inequalities, and increased economic resilience. Active
engagement of local communities in decision-making processes can enhance social
capital and public trust. Developing a national strategy for maritime human resource
development, accompanied by continuous monitoring and evaluation mechanisms,
is recommended.

Originality/value

This study introduces a multi-dimensional, context-specific framework for human
resource governance in lran's maritime sector, addressing a gap in the literature on
maritime policy and governance. Its novelty lies in integrating structural,
institutional, and interactive dimensions into a coherent model, providing both
theoretical insights and practical guidance for policymakers, executive managers,
and researchers in the fields of human resource governance and maritime
development.

E-ISSN: 2588-6525 / Center for Strategic Research / The Scientific Journal of Strategy

Journal of "The Scientific Journal of Strategy" © 11 years by Center for Strategic
research is licensed under CCBY 4.0 () @
[N~ sv |

_ 10.22034/rahbord.2025.537690.1837



https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
http://csr.ir/
http://csr.ir/
http://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://doi.org/10.22034/rahbord.2025.537690.1837

AFF-MY e AFeF uluml)) Y cs’,l"‘v) P)Lér? o lols ‘P)LQ’? g‘stl.w
AA A PRV NEY R SUR VP TN | 0 AT RO IR P

GRS yrmnn 30 (Sl bo (Sl pos
G525 el )0 dxwgi (IS sl
Ogodo Julox' g (oo

LS e

(Jgns 00t g9) (3l ) ppvgs 7 as plol olKaisls Lol

Email: hoosein.rezai@yahoo.com 0000-0001-8062-1824
28 b8 o

Oyl ez ()l S ol o Lijge] Cu pae (6,550
Email: peyman.gh420@gmail.com

s

Sl 3iss bl ;5 Sl glie oS 38,50 Jalse g bailge Slulis ol img) Bans
‘))iﬂs) L anllas LJ" <ol Ul)Jl ‘5)L'>L"’ 9 ¥ (-QLQA"‘J‘") xr u] )S)“" 9 o u')" »® )WLi)° W?’ t;s
argi 55 Gl gl SyeSo 5l 60,5 5 Bres (0 U od (2lb Ggede oS e 5 oS
i o Gl e (e 0jsm 55 5 plaasie Jold )bl amlr 29,5 wald Glal ey
A plonl Gedan g (6,15 09l 4 (6 ;S Aiges iils L e (5148, Al Lo iy JBlas 45 04 jgmmely jo
5 Na> sboosls amlas VY bl 51y aS (5 eboay (2l anlsl 5,k glil Joa> U (g 08 aiges anl 8 5
b ol el Grae 5 atdl lidloass soazlas Gk 5l leosls 5108 wo)S gl il (azy L8
A g Wl Julow ol (61508 jleslaiul b losls 0gd (iglS ael> jsbay oS eS8 slealFays
s (S da a3 gy (ol (rralae oS 3ls (LS S 03 5 e 5 13925 (e Bl 3 b el
il S 3 ol 5 6 Bl slacusgame 5 ba Slgl Jels ssales 5 o lle dar ) Wed o
5 5ol ¥ 69l 0 05 50 Sladl plie silusnallys sl ol slacud b g Glal o Sl e
5 2l dar ¥ sl e a8 3825 0 Sl LR el (slogSl 5 L s Jatine s slalss
iz &S Lo g (LAuom @Bl Casi g o il 5 0l sileced b sl el Jali i S Las
Gl b o nl emaly,s dawgs o el milie (SlyeS caomss o ! QU slacalon Gz ez 5o
9 o S, Sen Cusl 5 ool ilecudil sldpal, Wil g Cd axlse ol 5 s Sle
Scsle ) aagi 5 oo Slaced sl Sl 6 pSo s ol lnl oo bl p8 b ceslite (xbawiiz &5 L

s 1) olnl (Gl glie (Sl yaSo pllas 6wk 5 (o250 51 Wl oo (550!

Ogean Judo c Sludl b SlaSs oyl pl a5l )0 drwgs IS slocaslw o jlgands’

5yl y oole dolilaad [ g3 podl ) Coligios 0uSwidg}s [YOM-FOTD 1K iUl sLLS
CCBY 40 () D
= e ]



https://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
mailto:hoosein.rezai@yahoo.com
mailto:peyman.gh420@gmail.com
http://creativecommons.org/licenses/by/4.0/?ref=chooser-v1
https://orcid.org/0000-0001-8062-1824
https://doi.org/10.22034/rahbord.2025.537690.1837

VEOF Olias; @ NV L @Y ojles €YY JL ,/f/

AYY

o (ylo 9 oo
VY Jlo )0 g0 phans plie (ggu 51 92l 0 drwgd (IS slacenlow gL
55 o5 IS5 15 IS 555 s b slac s 4 sl 5, ol
Sl glie s 5 ol (S pe slacSlo ;s yo ekt o pilies ]
10 ohal ol ol bl s olamdl dxwg Bas b 45 sl ol e
Sitn Sl a5 3 Sty ne 5| il sl ) slne e
Sl S o5 i sialy et 4 s G lesd e e
Ol Sz g wedisr @S eedd el 5 pdyllasl gl sl w8
ool slav Gl mlie (285 oloe cnl 50 g s (2] slaolliws
5 b S9ls wly p Slang IS Slaal a8 alid (o 1 il oo Sl
2 ab ol (ol glrin plareds Sladl wlie cilosds s 5 (6 2 24,
WS 3 Az g S e

slagss So b w3l slaans o Sl plie SleS> w09z )lor Geen o
ad,S alold g lol Byo 515 Lole ( guw oo, 5l 5 0ol axlge ool
9 s97eosls (oot (8,50 p (e Sl gl (SLeSs g 6l
i @bzl bole alioay By Gladl aployes (o] 0 a5 (5,55 el @il 5L
$lal Glojlo SIS slay ygele 385 (60 pual, OIS 5151 (Ko Slgreas Sl w39 oo
b iy s Gl Sl slais,sld 5l 09385, (s eSS (o0 SR
(@bl W) sln 1) e o pien slaglosle ;5 Jbpread diadsn bt 5
w2ld Sladl glo s b s e sloaiy] 8 g g liScaslw jo cdlae 5 i)l
5 SR8, Cure (9o H5ie Olarear 353 atunlt ol ) Sl mlie 5 aSLa
RS & SR RGP W P g KW

(ol I S aloz il e Sugtans 8 Hstbs slasiy, vl en 5
2 e sbaylpl s sletzl slaasid Sl gy dopucl 3 Jld sl
oelales jsl asay Sladl mlie (sl SIS g Ll jo (6 et Dlsod i il
S e o ool 5 Lo 5 a5 ots (5,5 ik o g 55
Slosle (230 51 Ol ailjslid o golatdl lalaze b agzlye o g b ol
Gl 4 5 51 s S et 3505 01 1 ol 0,5 ik,

1. Riani




AYY y’/ s 0 e & e s g IS Sl G s s Sl s G jaS

G572 |y Sl glie Gloopaly o golatdl 5 amaceny (sloizl Slaal
alae ¢ elaizl Codgins ol pon a4y 00ls 5 (5,0l8 « ool > o el asle
55 ) Sladl mlie GlieSa pUSSE 5 JoSe sl luly anss 5 Glojlo
3 sl o Sl mlie Co o szl )0 (V- YF ) Ken 5 ' SiL)) aies o
lesbr STl 151 (o 5 00,5 pome o2l By g i sla s
2 g syl plesl Jol> Guz pa 5l i (9o cnl el oad o
4 St 1l Gl e sloosls Jlodg o 5 lapmeas sla) 550
Stoile slaslinl Colas 5 (995 )3 GalS OG5k 4l 059 (nl Glaasi
VYY) T lg) ol o0l a5, SleS> il jo ) LT ool g asle Joe
aliedy Slul mle GlheSo (Supde (ng oSy, o Liwly cnl o
g do i (53ludlat  aST L oS 2980 (S (g0 pnl, 5 ;S 292 lex
Sl @l sloclow f plndl (g jlupaaas ;5 QLS )1 &5 )l 5 (295 Gl
SHBlad s 6l5 53 ans oo Wl (55350 525 1) Slojle S o ygele
S SAoRey SH plaiisd ple 5 Gl plie plaase wlby 5 lacogins
Oil3¥l Sl gy g djlw oo @818 ol (g,ml; Slanl Gas o T s
35 (oo b (Slojl e ol )3 (6 S prenal CudsS Sl 5 255l
oo glaanl b 5 pasie sla)lisle (b Bkl Slojle (55l sl
Slaal da )l b Gl mlie slaarg) 5 ol a5 slaisTay 05 o0 Zugs
Syl 500 (gam 31OV E T g D) ol Ll jop Lol SUST Lol g o US
ol slaadlie 5l (S olyiear lupeea glaanld s LSl b
o> Sl (el (5 JLae 3805 (nl 09d oo 4Bt Sl s S5 Sl oS
S, & bl ggie ©)lo5 5 Woliaus Sl g mSose 5 QLS 5o <uslle g (3les
SreS> s S s el ge Slojle Sloveds (L25u 5l g Sy pi (i
S Fom Sk S o Ll ol o Shoe 3500 )3 (oote 2 oA Sl e
Sl ilops S pae p0 6psly g yluly wedlad e giloansly Gl

(Y05 gyl 95l o ol )3

1. Liang

2. Wai

3. Arulrajah
4. Paroli




VEOF Olias; @ NV L @Y ojles €YY JL ,/f

AYY

Iy Sldl mlbe SleSs> ollaicolo iST daadlie cpl Coonl 4 azgi L
abojw 55l 5 (5 )pmmeanled wodlad wllie (o5 asle GudS Jgol ulaly
I elanld g bowluw colu ) (Jaol (pl wlos,S Jdow g iy yas Sl
Srdaiadyins 5 Sl el Gl s & glajed o wns o S5
O dlan a5 340 oo ke Lran] 3 g b lisle 1 poeace lacgexe lgica
6o p2ly Blaal by g 005 e | glusl mbs 059> b)) g 1)l (g la8 el
lie ool alezjl (g slo s 5l 05l o gupd e SlUg 5 (Lol
lin iy Jelod Bl g adls (GallS' (285 pae )3 (o9t (b9 g (Sl
S osS 5 les) Wles ygl wald |, jgmecols Slewonas 3 g ool 3 (gjlwaig
(Y-

2970l 50 dxngi Glatunlow atils laojg (S0 y0 Slofg sla il (Jl>ll
ol axlge o SlSin b o] jo Sl polie (SlpeS> a5 5 s 099 oyl 5o
Ol Cu o ;0 s deolliws (o (Siples pas 4 lgT o b il ol ales
30 Gloo S g slacad b ax 5155 o Lil Laaste Sl (g, 99005 4
Gl 0 o el oad el Sludl milie S50 SlaS> ladd o)ls 5929 L )0 059>
o pde $595 Slae pizen 09 Bie lald )b (nl 5l o pal) g sluk
6los i, ¢ ygmeoals (sl Lisle w3l Bues jemaly,s slalesle o Slus! milie
PGS D )gp0 Cumdy (nl okt wsllS o sFEul laplls 5 jsmeainll
Ll 5L )liw] O 3 Gt 1y 0592 oyl

520,515 5 loailse loisl g lulid ;3 09790 (53,2)15 5 5,k s 4y a2
&S 0%y byl ek lnl jemmel yd axwgi 0595 50 (Sludl mlis Sl peS>
az g WlplaS ol pl jemaly 1o anwgs Glacaslow sbuly o glusl mlse Sl S
5,08 5t o) s il sl else

1. Malik
2. Kumar




AYO

%’/ DB 0L S alo) © s b daw g (IS Glacln i s 3 Sl i Gl S

by )

35529y oololp &5 Conl Ggadae Lot 5 (e 9 (S £95 5yl g )
S olyiets yme Jeld el oad o, (1Y) S5 5 gl ooty
4 5 09l g0 4185 e S slaosls Jlisan o )0 (paas § s 3,80,
b line slagfll ) 5 lolid & Ghoy () - KaS Sl o lyiea; By
Ol 50 0510 s oo Buiod aliSe (ygie g aslas judai deosls (o D420 (prolis
05 L5 53 laosls Ll ol 511 S plyiees et paghe ive;
kot €5 ol o3l atgama Sy (535 0 cslyne 5 S (sline bl o 355
3 ST e Sy Jpane sy (el el Lo s Sl | ol
Pl 5l cols S0 g Sloyon saumslis |y ol Simgs a5 Wiyl glaws
Fo b Jgop b oacld gp lapgede plulid gl 4z ST .ailo oo (iaghy
P ol @lelis Gl plasline 5 Jgol Jcnll )05 3525 (Sloadiipnd i
550 S oS ol (6l S (610 05 Loy 51 Wil oo Siigy 45T sl o i
Ofnle adl adls )15 (Shg a5 Sl g3l gl aSlil «pedaer Glaisa
2 Ogede Olsieds Wil el Ngd oo ke osls jo LSy S &S Slegdge
S 5 i (e ol (s 45 gl 355y el ogle iglh 43,5 L
6 e 5 by ;s Su ol (pmalie () el 458ls gy s oo
T SIS 5 o9l bl S5

S5 Agad ogald N-)
Sl mlis 055> ol laicale 5 laase Jols (oS es lis (yiegs ol jo
Olpl 5o yemmal o anwgs LW slaciilow glyal b 1gad ;o a5 Wogs (gol 3l 4
g uidls boje> ol jo slad,> ayyod Jlo my Blas o8l ol sl s
s IS cinlw 5 Sludl mlie SlpeSs slaaie; o mlin o S0 s Glgica
Js7o 50,138 150 5 alS Julge olalis sliwl, o .aias o axslis joomali jo
A sbar s Jleiml il s pSaised Gy 5l el b SleS> Jlims
b el gykas gLl alsye B hg, cpl caue )8 colaiul (g kel 5T digal
A oaslice Slelbl 1SS daosls oo 5 azlas VY alil 5l s a5 slassSas



VEOF Olias; @ NV L @Y ojles €YY JL ,/”/

AY?

500 axlas Yailoas 5,915 ,5 mals 5 JolS jsboas baools aS ol 51 licelo! (sl
ey ples] 4 00 8 Lae VY U g Bules 9 o plosl

o ailw Olluaxy Commr> o g dusbiao oS’
Y- Gy S0 Y oS
i) 6):5‘3 657"‘“""3 S0 Yas
Y Sy S0 o
'Y Sy S0 b us
A Ay gwliss IS Sy 7 as
V0 Ay gl IS Sy \E\
\'Y CrSS gemiils Sy A oS
Yo Sy S0 135
I Sy S0 Ve oS
7 Ayl ewliss IS S0 ARIRY
\# Al bl IS S0 VoS
I Ayl el IS Sy0 Was

Oy Gaos g a8l lisludes slaalas w@adllas (pl o osls (5 ,5ls,5 5l
S Oygoind b o0kl 6B 5T uged by bodls (5 slaer wl
Geiod Sllsw o mogh Blaal ululy bosls adgl Jdow aolas o 5l
STsbarlas caal)l5 5 coas o)l jshateds ¢ Jol> mlis 5 285 0 &)y50
Laools (5pglo, anld b zge 0 S0g, ol 2 JF oo 359
Iy baslas Colas g loz a5 Gudod DlUlGw 09, i diedad g g O g0
i o it ) b & il gm JuSL25
5 Sl milin GleS> alla Sg,0 ol g lacgsgame dacad,b )
Arwy scalw gzl p e8> 5 wilslaS™ 1ol Hemal o sla iz
05,138 oo 73 H92eal o
4z Olnlsmmel)d anwgi 035> ;o Sl mlie SleSe galdS G Ses ¥
oS oo gl dmngd glocanliw 335 gy (ol slasSl 5 Lo 2




AYV

3~ 0l s & e s e IS Gabs 3 s 53 Sl il e

soadlie 5l S5 ()l po e wily oo Sllee slaciiliw g oo jualy ax ¥

et Ll 59mals o angs sbivly yo 1) gladl mlie SleS> oS
[RVeLY

ools y9la,5 4l ¥
5 adllisloass slhamlae Gk 5l leosls 5)510,5 anld tagsy cal o
ool 5 A CE 5 S e GFaSES i b arlas VY lgaze 0l plwl Geas
S b i oS B ) amlas £ g g g Ogo alas ¥ olas
e 4k OF B Y+ alias 2 plojoe ol 55 (ulSul) (gl sl
Jole oled jo B aglhaslas g ol plxil (69,8 & jg0as baslas sled 0y
Sipgi b g, Kem aslol 5L 08,5 wiBgie |y axlas ( hled &0 40 a5 wisg ol
Suld) wlas ;o 9,0 5l (gl GUST Jgol e Holaieds aims Sl il
G5 e ws,F 33 Fustaslas )l Gllfe s cyr ablST
b ol fps 0auiS &8 )lie g Radghy (e (3 By b 3 690> slodlas
wemlae o pladl 5l Gy 005 eald Sloya ol Gl wollae 5 el (lae
J53 a9 S5 jebas enelceusa laosls 5 (il JLinaiz (Soe sla Ll
slezel coild  jloel (iol5dl jelaieas .as0 5 (gilwosly (o LBy Byai
9y ol 0 52d)] 5 (g5lediine 355 (5)lBle 5 by laailas S daeols
Sl wal 8 aghy gom Jlie o | beosls ;S (sl s S Bres Jelos Bl
Sl @ Job )0 diwgn sebar g 5ol axlas (gl I e Waesls Jlodga jo5
lime yobds &le yo 5 dddlas 8o b Wools daml j0 0008 LSS leaslas
ol Glyze 5 G0lS pelas olulid 4 adsl 6,505 Gl a5, l80S
Bl gaizeg,S 5 dmlie 0S5 L adsl slaaS (gan o5 15 05 SaS loazlas
Lslyon b alic slaaS al>yo ool ;5 0T 0525 40 (cogtho 5 (6 ek sl2aS' b
s woleile (IS Coz ez S 0 5 Soslanz (soshe sloog S B

Loosld Judxigas yxi .Y
Sl a5 b 08 6T L (3l 3 oy aLobll ool Loy 5 il
G508 8o b g 3.85 Hebay eesls eles ozl jo il aslsl lasols (5,5l ,5
ity goalS Slellbl 5 panlie sol> 45 e 5 ez o po el 4o A



VEOF Olias; @ NV L @Y ojles €YY JL ,/f

AYA

099,y 5l eolaiwl b oy al> oy aiald oold aass saogi glaaS 4 g olulis
oS5 5l g a8, F 8 saome Jelodiads o 0550 (Sheogi (SRS (palus dunlie
e bl (6 s GloaS (pl ol olon! cogeie § (6 pmmd SloaS daaS ]
sohiedy (oo gum Sl j0 a Wog osls [0 dszge cwlel slagSl g
oobiles alize gloog T 5 laganains B 5o FGes Jelodsa o
5 oo e lolit 2,30 polinds Gingy ol (gmin oo i
Al S0 melas cpl (ol o 8T Ojge baslas ooy I )3
49 cSbo (phg) 1) clite madlie (o SLS )l 45T WD s 5 poaie (sogpde
31 dosls Jdowgas o0 aloxl (gl 0,5 SaS aools j0 39290 (IS sla oSl s
oS 1380 5 5l 6o e b anld cnl Jolie (ooled g ol oslitul (g,l05°0S™ s

30,5 el by ol Coro g ZB0 B0y )T plexil Iog, S

o293 bl g 1) N-Y
5 Jyol & oliwl b gossie Slldl ¢ ol> umghy @L’Lx 3 ‘5;}5) e (5l ys
(Vo) o g Jom)S bawgs assl ohoa o oS o iagh mine bl
ol il ot ol

o295 (219, YT

Wools s g Jolod 9l B 50 (oS 28 18 Jlad &8 )Liw ¢ g, L)1 glaiees
sobatets (T Slks g Wyl ol adsl Jolpe 53 288 513 ST 550
(ol poslle y,8 Blad o oo )0 baolSags § Sloyos 385 <UL 51 laeb]
Sl g (il g 059> paasiie 9 Lwgt 00 gl Sl paalie 5 lags 35S
Ded Jol> lnebl mls locl g coro 16 o

o9 bl F-Y
osls (2oplesle 5 6,850 ln 135S oS 1380 5 51 e Qbly ool S
Cowre S ool dow o slesel LB g o lasbiwl (g 1l a5 0o S oolaul
oL jobas laosls jlae,5 Ve o l80S jliel (o) 2 (Sl e miored 90 o0
S pdy pll saze (6,150 a3 B al cols gla )l 6,508 S [Kiagh 4
5| SISl oy bl o 51 o0liiad b 55 oy B8 ol s




AYQ

%’/ DB 0L S alo) © s b daw g (IS Glacln i s 3 Sl i Gl S

@bl cnl poglle 092 3155 SUL rlaw oaima L 5 /AN Rl o po cplaS 0l
s5bas alas dw il (ol )0 ad sdzmis (5503130 (9031 Gl 3l laesls Jsbo
o3 LS ol 45 wad (6,NEAS Toazme g, A slej alold ,5 5 Ll Solas
sla iSaS (ol @l (1) Jouzr wog Jlolias Sslis 9525 5 Joud JB (2 5mpn

D0 oo 5l 380 jeboay |) sasxe

092313k Uiy 4 aslas oLl aals Y Jgox

LT
_ pas dlass Sy Sy Oles )
090313 e e . )
s EAREIPY olidlyy | bas s ol g dusbiao
)
AY ¥ Ve vf Py \
YA Y ) VA Ps Y
AD | VY Y. P11 v
AY 5 Yy 5Y Js -

ook slaaist Y
ooy (gawaiel Coz ez 9 (owlidhy) (R 3 0ad Gl slas Sus; Gillae
Sl b el o ol 51 s 58,5 gl 5l g ololids an o adsl unline o]
S p g 23y slaanlp 1SS Ly Siegh 0 Jlod eluly el eelan
JolsS 9 380 jedi Byb Sl 5 (ol aslae ple (e 9 S0l (g

28,5 all T e
s il 5 begsgame dacud,b leic b (iogh cowss Jlow 4 &uly o
A8 Jolse cpl g WlplaS j9meals o sl yidn jo Sl mlie gl oS> pllai g0
Gyb gl o..\&(_g)j]o)f soslo ‘Q..\.:)L\f).ui.: y97eely 4o dxwgi (gl awlow 3o p
S,50 Hgewao Judod gy 5l (650,40 L (o5 3 b adl L luaes sloaslas
SSile a5 0d Lt 4l pogie YA adsl (6 0508 anld 0 28,5 8 oy
2555 H97al )d slaeje 5o Sl wlie Sl oS 9250 Condg il (oo Slu
asean & ol s g itle b 5 3ebl o Giall 5l ey eedlie ol i
aieallss (6 9 ol slaazily o ganaib Lol feede ¥ Lol 5 03
g w3 e wl) pllas ol (S50 sla ey 5 easgaoe dacud )b o Snes



VEF Olies # IV L @ F ol @ FF UL ~',/,/

AY .

e Ly yeoeal e dnwg slaspal) 5 el ol 5 ool 5T SeSs
gl pealie gl a3 1) Julow cnl (cespde JLSle gy ey Jgur S (o0
23 oo ialod (hol (sl g (o2 8 (molias

Giogh Jol s slaaS gamatws ¥ Jgoo

adsl puplio = pmobido ol omolino
Goy S o ey oyl osg
@li)o L)é.«é.‘?r.«.a
ool 58 lys pole slaolfails Jouilsy
sl Gluil (55,5
by® b 33 sla gl o slacydb
2 s g sl slaoly cldb sl mlive anvgs
Sl slassel
Sble o o9 Gluil b 4 o iwo
sl
5 =B Giu oo albles
Sl G958 Sy (ollai 8
Al (Gde s o Sisleal
9 2o P ) 0 KR
5 e Sl
s92al o LSS sl | ) .
oS> o solys

ol b Slojle Jibe Golai o hns

97l 5o

2 Cedlad 5 055wl slapanlSe 353
by ol golie oS

Sl mlie Cy ey (s0lys

@L;,a (_;)‘KCAM:L:.M: BN deLQJ 6)56}"540
L0 059> ;0 Sl

g oIS SlpeSe slaisle (o alols
ol (e slajls

5 5ol &lse
IR SO CE
Sl ae

Sl g ot gel pllal las
Sl g9 Lol g asye

&le 4z LSo Slellbl glapins o5
b losle o Sl

5 Slelbl sl olu )b

&l 63,2l
!

il ol iz )il




AY

¥

BRSNS

s gt IS il B e 3 L e S

adsl paplao

55 Omolio

ol cyolie

0597 5> Shaiim s JUEl s had

O L IR U] R WES RV S
b Sl g,

Sfles (2bs)l slaplls anwg Jouily

gsj/—“"“"“ L“"f(;""""
9 sk 6Lm§........l..., 4 d>gi pde
Sl il

5 )WML.: LSLmJ..u @‘)b S o
il ol lie 5L

g b lp sl G558 plla 0es
@S Gl (55508 sl

Sl o s
5 5970 S L

b Sl mlis glacislow slisl e poc
497l ;0 dnwgs HUS” CBlaal

gz 4 Sl plie 2955l o r—”L
Lyo 0597 (Su3slessS

sasSIl

‘Svaal élLo.o BRIBYE L LE WY

5 el Om oS

e T SO
(Sl aslin

2 Sloilugm sbey,sls 4 4z
il gl 15 (b

» ol sl
gle g5lubislyon
arwgi b Sl

97l o

Sy i drwgs sl (Jb mlie Cudgase
by sble o sluil sl

Sl e sl bl 3G
)92‘°Li)‘> u’JL.w\‘ éJLm

&S ol 8

5 0igel ool G Fge bls)l pae
)b)gc)@d <5L‘°°li:~“’°

9 &L;& ‘_;me,\psm
@ Sl

g axay slacud b
Slr on gloes
e ilnsadly
sy7eelyys Sl




VEY Ol @Y L @Y o les @YY JL

AY'Y

@olS RS (lelss slagSdl g a2l &y oS gy pgo Jlgw & sl 5o

baslas Jdoo 51 Lol sloosls wjls p co Hemalyo gludl molie SleS> 5o
gl adgl pealie 5l slasgazme 5 (2,8 geute iy s ol goie an CIB o
el Glralyd IS canlw laolys i slal ogn Kbles cpsliae oyl aials
sl dnags Gloclon 35 oz o JRAS oo Lol slasl 5

gk ped Jlgw slaas samatws F Jou

adgl pulio

€59 omolido

Lol oolan

Slazwgs olewl g 3lubiwl o

st o2l Glosz ez ol

@bye Jizsl Syl Sl e

Sl e jgmedilaie (13 Canliw

el il anass 3 soles culas

sloolys Jidi
)b )L\iwl.a.u:
e 6,5 ety
sl

97l S (1A ) slabgel ool

Sl 595 ail)slid (g 5lunilys

ol 5 5k b aepllss LLs |

b0 H9med) e slaasly ()b

sloolys Jias
Sy 0 el
Sl (595

5 ool slaids
Sl i Sl oS
JrERS

Lgal.gj ;u.a:/‘ Lo L;L:MSV...@. 5 dxwgs

sEuike S i lacwlbus (pgas

ol slacud )b ax LSS oy o

ol G (855 905 sl g5l o9l

50 slasis glpeSs (g5lwanslys
Sl b (g a8 sl

Sisul )b
Ql g’ K .5

S0l 0 (og ol 4 28wl

s39al

wlse o slaz! 108Gl pu 4 §y0i5

sl
b 0 oy palyz S lie Cd

@ip o plad clae luanslys

s g shigel slacas

SRdeS e

2 e
&b slacailow

oh%ass Lol sla gl
Sl oS> i o
s97ely 5o




AYY

V’/ B 0L oles © e b a s (IS Glacaln GES s )3 SLSI gl Gl e8>

plie SlpeS> Cogli slaoyaly p LU a5 iegh paw Jlgw 4wl o
g0 A o loaily ol ygmely 3 dxsi IS (gloiolins 3o sl 3 ol

Wb (gaaieb g Jlod o0 8 alde sl asgerme ) s 9 60 ol (ol e
Gl ool gilecad b ol Slles sl smoplis el ol
Gl 5 bz a8 lie Gemeesls g Lhjsel laplls
sl Gi il GleSe jhEl ) alS B8 S oS aiies jyedihaie

sleie a1 1) baazsly ol 6,808 Lisle (0) Jsozr oS o i) SLudl

Do Jlhw slaaS ganaius 0 Jsao

adgl pulio

59 Omolido

kol frmolido

O Bl oyt 5 LS Geed

lolys

ke (Saalen slo 155l ol

Sl gl

bl D)l g 295l pllss )il

Copde Sl ool slegd b oaswg
Sl mle Sinlon

Solwansles
S SleS>
Sl e

b e el slaly
Ly slajls b

il sy sld 5 Slpgas sl

5 sl Sl om 6)lSea o

b,y cos

Sloceley; Coshs

ke 5 (D90l

Lolas 9 MJ.C l.:lz'{

o Loigal 99,5 ee ol sloasleles
Sl

S59ob3k 9 yoie 350l (Sloo )90 dnsgs

Gl llnl g coaS ol

slad > 5 58 slaissel

Sl Gy 4z LS eols oSGl ol

()

Sy lelbl slag,gls 5 oslil
élLuG )woéb

LS)L"“C"J)'E L§L‘b°j:-“‘)
S5l s ol




VEOF Olias; @ NV L @Y ojles €YY JL

AYY

adsl paplao

55 Omolio

ko (rmolido

albs sloools (g5luddlad 5 oo 5,058
)5.7:.4:1.).).3 LE'L“‘J‘

J,«.e,....; (g dol.e; SlsWsl

6450 LS)‘K@.L"J’“’

slocud b asng o S lie JleS>
Sl

bl 60 ol Ollelss Groxs

s &l @lEles » (e )l Culon

Slaal

G e sl
P seya>
&l glacaslw
skl

il Jlod p e @l me
szl&a

oflF Slp (rawsir (Sialen o5l
sladlaie

alole acass loSgle a3l
bl o o

5 bad b e Sl Ay
@L&‘f& Lgl.a;’;u"ajm

oS U jgomoailaie

Olge dxwgs

o> 0,y (SaSIbs gla sl Gaexs

5 Jlie S slaswl gsluanoles
|)'é|[‘,.cb

Sy e slaass il lab
6‘4.5.14.1.‘:

ol (257wl slo Syl oS

&g plaS ool
9 e galsz b
leilate S5

sBlee slos ),
Syl g (oA

Sleaiion 9 (o aenis ¥
39 Sl mlie S slajasls g ol Judos ¢ ololil ol Jiagh Bas
Jedos 018 0 Sug, sleslainl b )l pl 5o jemmels jo dxwgy slacalw B L,
o) oS 1 RiiS b Gaee ladslas sloul b o), Kimghy ol 0091 (ygeuiae
QLS A idg Hemmel 0 drwgl A 0 aasd g das) 0,5 gyl AT oje>
3,509, heslatul Lauzsls Sl mlie SleS> 5o leay slal § (Lol aolas
S Csz ez 290 5 gaoge SlaS] Cunle Jdo 4 Ssede Jul g S
5 b Geos Jelod (8l 0805, cnl s (65902 558 som Sladl yo el




AYO

%’/ DB 0L S alo) © s b daw g (IS Glacln i s 3 Sl i Gl S

=3 e Jelse gl Glp i 5 95 walR ) geie slaelSans
Elo Lo jgmmaly o (Sladl mlie lacanlow

Slagillr g lacusgazme daced )b () p 4 &5 Godod Jl Jlge 4 Gy )
2 lagl )“""L’ 5 Olnl ) semelys lapsn jo Gl mlie SlieSe pllas )0
5 Sl osslcasay glaasil wuisls (olais| ezl 1o drwg slacuwlon 2
oS> G glge ol 51 (S ol 5 5,3l sla gl oS el o
B s Boe b Slgil ol gy m0 sl 4 035> cnl 5o Slas! mle 25 3l
ot o cudlad pladd daglejls o (Saalon 350 dasles (s callsy Sl
Oz Nl dgei o585 EaL 5 )l Gla)lSgile 0 nd g i)t
wrng sbodalp g lacaslow 003bpS 5 lo gy il l2l 4 e il oo
52 ey, St b (Saalon po Ghagly ool loassly ol oad Jldl glie
sy 1S5 oayay 2 ouST L (VYY) () Ken 5 '€ sandgh diges sl 0l 1,38
G5 amar o dele 1) o calize laolys e aliv slocidgins
pae (V-YF) "ol ol § Jbuled» (puimmen sl o blpeS> sla Lo
sl 0 a5 Lol bUs 511, lasly e S  Sialer 5 (5,502
50 Cadlad 098 (Vo TY) s S50 (g 5l a8l oo molie o o g lacewlew
g WS (0 P 28Tl BB g (050 e | lalgias g b i
pac slp hole 1y 68 5 Oyl ched 5 (Y- YF) oSen 5 "€l
ol 08,5 slaeld Slusl mlis axwgi slacanlw i)l

o malsz ;o alagd slacs B 5 o slacud b dacusgase ol LS (o
il ploled g cnl )0 GlS Gaede (e lyed 15 2k 9 Sl
e el GlaaSiis  sogr (saats Sl los 5 ils a5 sl Las beazsly
ssbar algs oo ol bl (Sap b 5 amecany bulyd b Geee oLl
@S 4 Sl gl gloniaily loasly slyzl g (b sl )0 55
VNV T, a5 GlgSa ol bl jpa Sloa Slosl b 5o aibl ol g
22150 S piasnssST o)l )8 8 3y pasmia 2ls l,lo ote maly> 45 WS o 0l
Sl silvaiaily glaasliy b sl olive Wl oo a5 il s

1. Autsadee

2. Ginanjar & Adriyadi
3. Pratiwi

4. Porten



VEOF Olias; @ NV L @Y ojles €YY JL ,/f

AY'F

lraSs a8 cul 03,8 w55 (V1) '€ i P8l (597009 p s
Cogil o galsz o 1) wlie ST2il 5 (5,510l (o) Sam b b ¢ ags olozz]
VAV GLen g 02 el 2 09381 09800 (21 G155 ) crgo g 055 (oo
Sy adhie (Sood g asecin ) Wl b leg (oldl o5 aims e plis
WS (0 pl 8 (oo s b sl (SlpeS> (slad paly anng sl g0lS o 5o

5olgs (6l sl 5L ax 515" amo o (3L (5,5 A L laatily oyl dylio
Glesd 15 4y 35 azg5 Lol silons 4l ppo caile (lsieds 0 3l 6 islos 5
1 sl 438,55 &g semmaly,d Sl mulie (6,8 Canliw 4o (glaihate 5 o8y
23,15 wST jgmmapgr 3,505, b soles Slollol (oS 5 S50 1 G (nl eazmes
ke 5l gpSopn 5 2l L slo)isbs ilail a4 plojen o5 63,50,
oo 5l s opl laadly &5 A plgioe ggemeyd 10)ls Az gl (oee
s Ghlie 53 Sl plie G i)l sl wlsly 5 olr s5lletz
5 Gl slollal ple 2ller Gk 5l & lleia WS (oo pe
Ol lacaslow (b jludine; Wl oo (og Slaed )b 5l anedan (S0 e
3boje nl )3 j9mmeisng 9 (55 )Lie

SIS 50 GUlS O SiiST MBS (g 4 45 (a9 p9d Sl 4 by o
@lolid (Lol gedae 93 (ulls (olaid] Homel )3 dnwgs 0592 )3 Ll wlie
ol SlagsIh 5 Goomaly o Gl wlie SlpeS> )3 ole sla i 1l
gl 2503l GlpeSe a5 by plas laasdly «gomely o (SlyeS 35 o o), KesS
gy a5 wieils aSl ot slasly jga> o3l LA oje> (nl po (Sl
el GRS Glee Ll 895 9 Lol g do i 330 4

30 Gygome il A Ciilow laolys a5 aeo o las egh cpl sbbasdl
gl o S e Wl jemelyys Gludl wlie ilusiadlys 5 Colaa (5 5 paliis
Sz lez obml glaawg sbul gilubil)ea &b 5 Lol cnl oIS
Tl 5 by Juzil b Lasye Sgl Sl pen (e 5y,
b @bye 0j9> 5o Sludl e Fi3e SlieS> (slp o3l soled fm ) goodilaie
5 s2isel slaced b jaras colia b basly (nl (pizes ileie eol8

eSSl g5y adye (oS 5o Jlb 18« lee slacuglsl s

1. Nursey-Bray




AYYV

%’/ DB 0L S alo) © s b daw g (IS Glacln i s 3 Sl i Gl S

(YY) "€l » 5 (VYY) "y )65 g Wog Slalllan b Ll jom aidly oyl i)l
wati 5 ools sz ez sbml o Tl slasly Sl ik aS ool
el e 5o ailes S anem o ) obys Slal mlis ojs> SIS slacal
S oo Jos IS il 5 LSl ol slalanly lpisas B30l slasles
(sloasl ;o il sl (s3lazalss (St e sla el g b laolgs o
G5 )0 (ebul A o Jobo I8 lL b ssepllss LU 65185 5 jemme sl
L ohisel sloasly (Sialen Sjgpo il jomalye Gladl e SileS>
5 (Vo7F) "«Stgoolon? 05T 590 abys oladl Jooo Jb> o slajls
b oanl  lal el w8, 15 55 (V1Y) e 5 "ol
)1 08T pl s Coie 5 ()lee 5 5 plid Sl L abate (350l plls

OIS 3l (oS 5wl (2l yo Jeline (09 (st giz 9 (S il oslle
5 sheecen (&8 sladie) 3 paas slagaielys g p 5 Gl ke (2
(VoY) o, an 7€l 199 5 (V- V) 2« Jigilor Sladllas o 355 ol el (59l
olsiear |y wl)slid 5 gl oo o sisel &8 Cusl oad ke s34 (V- YY)
Lol S oo (Bpme 2l Cato 3 wiellg I o o lp )
slasles gl S5e a5 ooled plnadl Dj9p8 gl nl slaasdl
y92eely y0 039> 10 gl mulie yidu 31 Sl S 0,0 ST Ldjgel g a5 Cailw
S5 5 Ghisel (silocad b (g S sl &5 ol (s Sy50 50 LS
ay Lo b ol (nl 05 &0 Sialon g a4z ) LSG pllai o LB o Sl mlie
(Sinlen Coal 2 a5 (V- £) ol 5 (VIY) "o slaimgly s 5
aSt Gll e oS suel)lS S99 GRS G S Lo 5 o0l
Sl cisllas UelS i)ylo

L bls)l o phauses lie glaguly 5l oadglsel Lol gedn (a9
Sl gl GlpaS> 3a25 )3 Gl RS (Lol slogSID @ (2o 090 A
A wad oo s baslas Jdow 5l Jols slaaidl o)l plais] « ool yo

1. Ndommela & Kdrbe
2. Riadh

3. Simanjuntak

4. Bartuseviciené

5. Manuel

6. Toriia

7. Roe

8. Panayides



VEOF Olias; @ NV L @Y ojles €YY JL ,/f

AYA

Siboanoles 5 RTINS ale o LS Gemelys Gldl mlie S50 S
el pdo Sl (oo g (caduld (ciSuim gl a3 wax Ll slagSl
5 il g adui ool Sllels ) el (5 emme 0S 93 Jold ygeiae ol
OB Sedalas Jol oS o Sludl s slacalon 13 (oo s pducS Liwe ¥
42)LSs Sy e oS i ladnliw (no wsole (Soales GlaaSid sy
boolSs oal oS 05T (St GaSo 5 ooliom $559cS daod s
a5 Canl gupd (YYD €l g YNV (V1Y) 5, sle Sl Kamghy slaazil
b GlreSe Gl bybioy 1) oole g (ol (pogas (g slasles Jolss
e glyz (6 RS Lae cpgs oS po aliaila ;0 059> (938159, (slaS
5 sloizl GSalor 4 Gisis (jsel Gyaslin 5 owlow (b o
yoealyyo - Sl b (g IS cnlw ;o galds Slall flgicas ( olad cdlae
sl Uy 5 TSy 5 (V1) T4l (slo gl 5o (e
(g Soad sl g 3l b gy g 4 W5yl wST ol (pran 55 (V1Y)
QLS (g i pgean (pl gl .ol walss 1) @50 oL (WS lacalw
(1ot sl G 4y (25 g (lpeabids GlagSl I jgee &5 wa0 oo
Sl s 42,0 SleS> i (sl polis (o5 )97mesS 5T 5 (5 Lke
s (V- YH) Gl en 5 €08, slaingsy a5 joblon Cunl jo2aly yo olaidl o
cooles oloziel 5 wdly o8 Lie wilos,S WST 5 (VoY) oo 5 24,1
Lyo 035> G5z RS Wiz 5 oz ladas ;5 (i il GleSe G b0
Aloo jleds o
1S 3 a5 sl ol 5l (Sl il (Ghagh pgw Sl 4 gl 5
(sl sojex jo ailfaw slas paly Sl piliuns Heomals yo  Slul aolie Sl )l
5 42 )b SlreSo (sluanoles «sales a5 wendt el jymensls g (SBjge]
Sl LS o dayed glasly ol St lacadsine 5 L AE s
ol DLl 5l ez LSy slacialiw (ngad 5 25l (Salen la )55l
So9re p (VVY) ol 5 (V-V0) (J aml alie 05500 (AU (g5luced)ls

1. Ndommela
2. Tatenhove
3. Gritsenko
4. Verschuere
5. Legarde




AY4

y’/ S 0L s e s e s S el GRS s 53 LS gle S jeSo

035> ;3 epys Nlod S 25 Sl GleSe sl ool sleosz ez >k
L Gelate jomeslgs Sojsel slaaslyy anusi )lee 5 (B30l slocsloy;
5 S g oLl s il Wg «(SBjgel slassld Sl (b slasls
Qo5 Gl 558 Sy 3o GlS 18 (paaz sl bjsel et (rizpen
AT T 1 5 (Vo18) SUsSays 5 (VoY) (oS So o isS las 1S oo Ly
ool olmsl 1 35 505 b el Sl mulin ygomonols pllss il diyles i o
asil doools (giluslad 5 o Slae ol dLolss § as,e oo ax LSS Slell]
28 (Fydge timl GleSo 3 95l Sl g waled (e (65 e
WS ds (sl panly ] ansl 0 ey 35 (T+ 1) S So g (V- 1) gy T
IS8T el o Sl mlis (6138 Caslns ;o Joo5 b o) S0uSu L oo o
.MQGA

K lawiiz &8 line 5 (iduim (2lPlen Glas pal P pgs (gede dine; 5
SIS ie3ls jgmmals jo Slusl mlbie slacad b axwgs oS by (jlas Gubioxd slaaidly
ol (rhawaiz g (S)lie SheSe S 4 SS9 55 peie lagSl |
ol Sl plonil 5 Sl gl (6, uslins yo oy Lidy Jlab &S Lo
slacals lub Loyt (nipee 5l (oopar IS0k Jns oy
e Gl 5 Gl Slls Gaoss 3p5n A jpmedanys
g )0 Ojles 4 g 00,5 Cushi |y (g3l (2lKen Wl oo imlie 9 Slaal lSlen
legladd clae  (cie jpmeailaie (NS Csliw (izren led S5 bl
lolp gl @58 9 (Sl aslo s aillole jarass gla)Sgsle il &b
D3y eimed aaily S5 als e lanuss o)l sl 48 ¢ SIS sl
5 o B sbaSd ilejllb g Jline S Glaanlp gsleanslys
5 shihio w5 dow melsr b e pllai Cogis ai)ls aST slailase
(olss (SleSe GulS lajgoe Glprea (ol (255l la )l g5le mSos
g2 waly> lalabiw (L2551 5 Coegpie )| jludiss;

o293 ol N-F
2 Sl plie SleSo0)ly0 yolo ey melz g G50 sl bl
(oole slaslpiing 5l Slacgamme j9omolyo anwgs (S lacwlw 3o pomne
Sy sopaly w92k Olyea Wiy o a5 WS gyl Slles g Sl



VEOF Olias; @ NV L @Y ojles €YY JL

)

A

oolaiwl 0,90 058> cpl jo Sludl mlie Sl eS> ol ol g e v
85 )8
Olnl 59 ozl yo Sl lioe (65 welass 5 (ool slo)lizbe cyis &

ylig aezx D by 039> 50 (Jote sboolyd vass ol ! SleS> cél o >

Olrl ot Glojlo (5,53 55 5 5ol lejlo g &)y (5l ped 5 0,
00 (535 B 55l g by JIas el (ol 5 (25, (2L )0 S940 5
IR

15 il LS L ol oo el golie 8 pkats Lo olgs sl
U ogdion sleriy ho el Jlo ot b Lys Je ot Sl
S 38 et |y WS e o o)l g (6 M08 canlw

wiodll sl b ol o ool ys Sles] lie (6 RS el el 30
5 95 oode paly 4z daly s el ;o pll IS (glacuslis yzman
23,5 Lwly o drwgd pian ol

ol ol b 5 555 ey el 5 Jil i 5 5,5
S5 5 3Tl & e ey JELis s 5 e (sl
Aled S LSS 255500 pllas

slrelXiws JERSILY ‘g51’° slaosls JORptS Lsi;@"l-’ 'aUa'J )‘J_w‘ >

VIRV PP

s57liyd paass ol axugi g Gijpel (3luatallys
L)l cans g ol SosSTy b olnl (obye Gisgel plls o dad Lyl jo
950005 ol axlge mlio ¢ brolSasls ol

®
0.0

oy b olpl ol Jle Gijael 38150 g olRails Lo aSils olm] >

Slgiee (Ohwsle g Gluwis> by (B300) (dole slaplol
220 bl diedan Ojgod | laalaie 5 g slacas b

2ot Oheel Slnl Joe B s Shue s syl hyeel 5l >

b




AN

%’/ DB 0L S alo) © s b daw g (IS Glacln i s 3 Sl i Gl S

O, Slee i)l 5 (5550T5k petane Shjsel lodeliy drwg >
Sheolnl Gl g (8 ol Cujeme boeiS obye slaise
sl Sl golis (6 sl sl g 5
ol ollalss g IS Sl S (gl o
e & s (Slogiz g od ol Ly 0355 o (6,8 Caslins iyl 4o
o
slasle Cagae b plnl obyo Sl gl SlpeS> e 619 S5
olesbe 5,5 )59 psle &yl (selasiial 5 s bl plojlo wiile gundS
385 Sugl ooleiim (Faalea U o9l oo iy 3l
el g ol S slr by Sl mle e Jlomms il dnwg >
225l (s (6 el Wl oo Slaklaie 5 (35900 (ArD slaosls
Sl (S o rlans y5 1,
5 sy U35 88, gly aliwopke Siales slo,Syils ol >
O9aS 2z ohga) lnl (dolo Glaejs o (Sluil e sy o o
el ($)552
53 Sl slalisd 5 655 0 lasle ple (Gl 559 5 ulos >
Ul Coenl Gl bl 5 plSlen jshieds olpl (d>le bl
Sl 10,95
Olnl (be gblie )3 (olad cllas 5 (dowe &5 Lo luansles &
e (Al Bblis g o0 ) (21555 505 5l Gl lnl 5o larwgs sla izl
s (nl @8 slp )l s S e 3 (399
slacwl szl g (Ab o Jole (K58 5 (doe elyz S lae >
D98 Al () Celow B )3 (somy ©)gotr b Gl gl
sz ol bl (3550l 5 slaizl glacsloy; o o IS ale,m >
Sl Gy Ol dmugi 4 (Swlz 5 5eds Sleelz 5o o5usa) ol
S eSS
Slao)lee (e s 2 4SS L (oo ilusislly ladiay (AL >
4 Wlgi oo 55 slasyld b bap] Gl 5 (g3lu iS5 ooleo (s
WS S8 Ll e s b g by



VEF Ol s @Y L @Y oL YT L f#,-‘/‘d AYY
.

U‘)"‘ gSvl_v)b U’“")?"J 9 JL:...MJ‘ 0)99 )\) ‘SDL‘:B u.”;.\.c u,u.ul.u (_A.a (:Ua; QL‘>U‘ >
wliate )25 oz 5 (Jled Gblie (le oo 3 1595 U conl (55942

ML) ool » ‘S\-A.A-A 9




A¥Y %’/ s 0 e & e s g IS Sl G s s Sl s G jaS
References

Arulrajah, A. A. (2016). Literature review on good governance in the
organizations through human resource management: A corporate level
analysis. International Business Research, 9(8), 14.

Autsadee, Y., Jeevan, J., Mohd Salleh, N. H. B., & Othman, M. R. B.
(2023). Digital tools and challenges in human resource development and
its potential within the maritime sector through bibliometric analysis.
Journal of International Maritime Safety, Environmental Affairs, and
Shipping, 7(4), 2286409.

Ban, N., Wilson, E., & Neasloss, D. (2019). Strong historical and ongoing
indigenous marine governance in the northeast Pacific Ocean: A case
study of the Kitasoo/Xai'xais First Nation. Ecology & Society, 24(4).
Bartusevi¢iené, 1., Kitada, M., & Valioniené, E. (2023). Rethinking
maritime education and training for Generation Z students. Regional
Formation & Development Studies, 41(3).

Ginanjar, A., & Adriyadi, A. (2024). Optimization of human resources
(HR) to support blue economy in Riau Island Province. Journal of
Maritime Policy Science, 1(3), 110-118.

Gritsenko, D., & Yliskyld-Peuralahti, J. (2013). Governing shipping
externalities: Baltic ports in the process of SOx emission reduction.
Maritime Studies, 12(1), 10.

Kumar, G. S., & Kumar, R. S. (2022). The perceived role of strategic
human resource management practices in sustainable competitive
advantage. In The changing role of human resource management in the
global competitive environment (p. 84).

Legarde, L. M. A,, Zabala, C. S., Atilano-Tang, L. A. F., Tendero, E. J.
L., & Valerio, A. S. (2025). Sustainable development goals 16.7.2:
Assessing community participation and governance for sustainable
ecotourism on Great Sta. Cruz Island, Philippines. Journal of Lifestyle
and SDGs Review, 5(2), e04521.

Liang, X., Taddei, M., & Xiao, Q. (2024). Sustainable human resource
management: The perspectives of Italian human resource managers. The
International Journal of Human Resource Management, 35(11), 2029—
2056.

Malik, S. Y., Cao, Y., Mughal, Y. H., Kundi, G. M., Mughal, M. H., &
Ramayah, T. (2020). Pathways towards sustainability in organizations:
Empirical evidence on the role of green human resource management
practices and green intellectual capital. Sustainability, 12(8), 3228.
Manuel, M. E. (2017). Vocational and academic approaches to maritime
education and training (MET): Trends, challenges and opportunities.
WMU Journal of Maritime Affairs, 16(3), 473-483.

Nommela, K., & Kdrbe Kaare, K. (2022). Incorporated maritime policy
concept: Adopting ESRS principles to support maritime sector’s
sustainable growth. Sustainability, 14(20), 13593.

Nursey-Bray, M., & Jacobson, C. (2014). ‘Which way?’: The
contribution of Indigenous marine governance. Australian Journal of
Maritime & Ocean Affairs, 6(1), 27-40.



VEF Ol @ VY L @ F ol @ 7Y JL V’/ AYY

— Padon, I. H., & Segundo, T. P. (2025). Assessment of the adoption of the
program to institutionalize meritocracy and excellence in human resource
management (PRIME-HRM) in the local government units in Palawan,
Philippines. International Journal of Research and Innovation in Social
Science, 9(3), 3102-3120.

— Panayides, P. M. (2006). Maritime policy, management and research:
Role and potential. Maritime Policy & Management, 33(2), 95-105.

— Paroli, P. (2025). Transforming human resource planning: Building a
strong foundation for achieving good governance. Golden Ratio of Social
Science and Education, 5(1), 95-105.

— Pratiwi, M. A., Tiyasiningsih, E., & Fani, L. A. (2024). Digital human
resource management in maritime enterprises. In BIO Web of
Conferences (Vol. 134, p. 05003). EDP Sciences.

— Riadh, M. (2024). The role of policies in supporting the development of
marine logistics industry clusters. Collaborate Engineering Daily Book
Series, 2(1), 76-82.

— Riani, D. (2024). Reimagining human resource: Redefine human resource
management practices for the future. Jurnal Riset Bisnis dan Manajemen,
17(1), 149-157.

— Roe, M. (2012). Maritime governance and policy-making. [Unpublished
manuscript].

— Simanjuntak, M. B., Rafli, Z., & Utami, S. R. (2024). Enhancing maritime
education for ocean sustainability: A multidisciplinary approach. In BIO
Web of Conferences (\Vol. 106, p. 02006). EDP Sciences.

— Toriia, T. G., Epikhin, A. 1., Panchenko, S. V., & Modina, M. A. (2023).
Modern educational trends in the maritime industry. In SHS Web of
Conferences.

— Van Tatenhove, J. (2011). Integrated marine governance: Questions of
legitimacy. Mast, 10(1), 87-113.

— Verschuere, B., Roets, A., Steyvers, K., Wauters, B., Berkvens, L., De
Smedt, N., ... Haesevoets, T. (2025). Analysing policy actors’ preferences
for different modes of governing in local government. Policy & Politics,
53(1), 22-43.

— von der Porten, S., Ota, Y., Cisneros-Montemayor, A., & Pictou, S.
(2019). The role of indigenous resurgence in marine conservation.
Coastal Management, 47(6), 527-547.

- Wai, C. K., Sagadavan, R., Teck, T. S., Hong Ng, A. H., Hoo, W. C., &
Sam, T. H. (2021). Measuring human resource competencies, towards
effective business partnering: A proposed framework. International
Journal of Academic Research in Business and Social Science, 11(3),
1132-1142.




