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1. Robert Greenleaf

2. Beck

3. Other- oriented

4. Self-orientation
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7.Sachdeva et al
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1. Emotional healing
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1. exploratory qualitative investigation
2. Grounded theory

3. theoretical sampling

4. In-depth interview

5. Semi-structured interview

6. Seow & Brown

7.Rubin & Rubin
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1. Panel of experts

2. Interview guide

3. Theoretical saturation

4. Open coding

5. Constant comparative method
6. Axial coding



)
ol aadlans ;o 531 Lo s ol 5 Vslazel Gl sl ool esls 4 L
sl slazel G B Jlie 4 Odomy (sl (PO Y00 A T sl il 5 o S)
5,550 5 s e Glag sl il (B8 wlads s oL 5 =l dolee)
S-S 05y ilaie gL S S A eslizad "o S S i ol 5 oL ken
23 Pl (A (5 ey 2 san 53 0Bl e s
o295 el
S Al ladaly 5 ol lasaly (655 e ey Slaane Jalye
03 et osls QLS Jsdar 53 elde g5 01y 5850 Oladile 3 i i
el esls e 55 el

S 53 Sl Sy 9N Sl 9 ()15 (g3 2]y (535 0 0y jluvdisej Jolgs ) Joua

ol plojlw
. . . sladlsio
oo b ladgio pj nd
peplee b adligto yj bad ol
S 8 el Cnlors d15 ) S5 sgine o el loy) o
Gl o813 wilalsea IS wilbslos ey e
Sl gy el 3l (33lo 9o lxd 5 gt Jelse
WS lang d S cute s lusgs wBlags (gbags (JyuSags ablydangd Conased Slsdize
&b« uisanlaiel (glyly (50,03 ()92 @838
TR ‘ML’M Mg «sdlaxel LAWY ;LraUéJ g ..
S
sbagbigel sy 5 2 sy a3ls gl sl
UP ) « o ) o> 5 ) sty (8o o Jolos
S i
ool 638 55 e lejle i g 3295 (Slejl srcolas e
4> G)IO o))l e Plejle pAB g Brged (Plojlw Sree lejl Kinjp lojle
oL
Y
e oSl e 1S>)ad PSS! (> slaygl e slaghs)| S
he e oy el Cogn ¢ op by e o)l din:
J *°)
o ilg)orlgils oYy s po Cuggime dudguiio Janals b _
crdllglodlpls (e ¥y g oy ) ) oo lies 5 ol

Colgs ¢ omsy (slodles ol cduydo ) sals ST10 o punods

1. Trustworthiness
2. Corbin & Straus
3. Peer review

4. Member checking
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1. Van Dierendonck’s

2. Spiritual leadership
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